
Now is the time 
to join NUPE   

 

The power of 

Collective Bargaining 

“Does it pay for you to be on a 

Collective Employment 

Agreement (CEA) rather than an 

individual agreement? The 

evidence available suggests that 

yes, workers on Collective 

Employment Agreements get 

bigger and more frequent pay 

rises. They may of course get 

other benefits aside from a better 

deal on pay, such as better job 

security, leave, redundancy pay, 

and consultation processes, and 

more say in their working 

conditions. .” Centre for Labour, 

Employment and Work (CLEW) at 

Victoria University.*  

If you want to have your 

rights and conditions 

protected then make sure 

you join the Union—Join 

NUPE and make sure that 

your work mates do as well 

NUPE—Cooperation 

without 

Compromise 

 Social Justice and a Commitment 

to Collectivism and Fair 

Representation of all members 

 

 Valuing the On-going 

Employment Relationship and 

focusing time, energy and 

resources to members needs 

 

 National Executive from Elected 

membership oversees the 

activities of Union staff and 

Policy Development 

NUPE News 
Summer/autumn 2016 

"It is beneath human dignity to lose one’s individuality 

and become a mere cog in the machine." Gandhi 



Secretary  
This is our first newsletter for 2016 – We hope you 
have all had some relaxing and special times through 
this Christmas New Year period.  

2016 will be another year of challenges with the 
Economy remaining tight and many of the employers 
looking at reviews in their relentless drive for “ 
efficiencies and productivity”. I do not have a 
problem with being efficient and productive at work but what I do have a real 
concern about is when this drive is at the expense of wellbeing of staff and 
therefore their safety. 

Increasingly NUPE is aware that workplaces are short staffed and members are 
being called on rostered days off to cover sickness or unplanned absence. We are 
also aware of staff being expected to arrange their own cover at their work when 
they want two take annual leave or are sick. NUPE has been advised recently of 
situations where staff are unable to take annual leave because of staff 
shortages  or their annual leave is interfered with and is broken up to 
accommodate the staffing problems. 

To be short staffed particularly on an on-going basis is a health and safety 
concern and cannot be allowed to continue. Please talk with your delegates and 
or let your Organiser know if you are regularly having to cover your own 
absences or you are working on extra shifts because of staff shortages. This 
failure by any employer to adequately support and cover the workplace 
particularly the frontline work sites is unacceptable.  When these situations occur 
regularly it is essentially a result of poor management or an attempt to save on 
the bottom at the expense of safety. 

NUPE will continue to raise matters of safety on your behalf. Short staffing and a 
failure to provide cover and or fill rosters is a concern that we need to act on as 
soon as it happens. 

Do not compromise your own safety by working short staffed particularly where 
you work on the front line with patients, clients, offenders or prisoners. Your 
health and the implications for you and your family are too great to compromise 
and sacrifice because of unsafe practices at your work place. 

Lets have a safe 2016 and keep improving your workplace.  

Janice  

Office Location and Hours 

Office Hours 

9.00am – 4.00 pm Monday to Friday 

Phone: 03 377 3582 

For members outside of Christchurch 

ring: 

0508 NUPE111 (0508 6873111) 

Fax 

03 377 4385 

Email  

officeadmin@nupe.org.nz 

Postal Address  

520 Cranford Road 
PO Box 13 032 
Christchurch 8141 

Make sure that NUPE has 

got your correct address 

and details.  

Contact the NUPE Office. 

NUPE Executive 2014/15 

Convenor:  Matt Glanville 

Deputy Convenor: Alistair Lawrence  

Treasurer: Paul Shennan 

Executive:  

 Louise Galle,  

 Robyn Millar,  

 Lynda Taylor,  

 Marjon Stegehuis,  

 Carleen Pocock,  

 Donna McIntosh.  

 Lynette O’Neil ,  

 Matt Simmonds 

NUPE Organisers and  

Associates 
Secretary/Organiser:  
Janice Gemmell 
 

Senior Organiser:  

Les Bryce 

 

Organiser:  

Quentin Findlay 

 

Legal Advisor:  

Andrew McKenzie 

mailto:officeadmin@nupe.org.nz


Other News 

Tramways and Public Transport Union 

pledged to work with NZ Bus to save the 

jobs of union 

workers after the 

company’s tender 

was rejected by 

Auckland Transport 

to provide bus 

services in the area. 

News reports indicated that 200 drivers 

would be affected. National union 

president Gary Froggatt said workers 

would experience major problems but 

there was some time to place them in 

other depots. The company was given a 

nine-month transition period. But 

Froggatt accused NZ Bus of offering too 

high a price for the service and warned 

that drivers who 

switched 

companies might 

face a pay cut. 

"He blamed the 

company for 

making the 

drivers pay for 

their mistake. "I guess NZ Bus will 

attempt to blame the workers even 

though we've helped them become 

more competitive during the past two 

years by modifying our wage claims, but 

you know the average bus driver takes 

home about $800 a week, by the time 

you take out $500 for rent there's not 

much left."  

Forestry 

Deaths and injuries in the forestry 

industry showed a significant decline in 

2015, according to data from Worksafe 

New Zealand.  

The number of forestry 

workers killed on the job 

last year was three com-

pared with 10 in 2013 and 

there also were half the 

number of serious accidents 

in 2015 at 79. Union pres-

sure resulted in a lengthy government 

investigation into the industry in 2014 

which found forestry was one of the 

most dangerous jobs to work in, with 

more than 1000 serious injuries and 32 

deaths between 2008 and 2013. Be-

cause of its appalling safety record, the 

industry was massively overhauled 

following the investigation.  

Trade Union Centre 

The Christchurch Trade Union centre 

is nearing completion and it is antici-

pated that the building will 

be opened on 1 May 

(MayDay).  Unions, includ-

ing NUPE , will be moving 

into the building after that 

date.  It is hoped that a 

celebration will be held to 

commemorate  this auspicious event.  

NUPE members will be kept informed.  

Public  

Announcements  
Les Bryce 

Despite being 

hampered by 

some injuries 

suffered 

while on holi-

day,  Les 

Bryce has 

been busy 

since his return to work. 

Aviation Security  

After a significant amount of time 

spent in bargaining, NUPE has ratified  

a new Collective Agreement with Avi-

ation Security. Seventy Seven new 

members have joined NUPE since 

bargaining began and NUPE is now 

the dominant SI union for Avsec em-

ployees.  

Assure Quality 

This CEA is currently out for ratifica-

tion with members.  People will be 

informed of an update soon.  

HJ Smith 

NUPE is to begin bargaining with HJS 

in April.  Now is the time for people 

who work there to join the Union.  

NZDF 

The first day of bargaining  is 14 

March 

MPI 

Have initiated with MPI and now go-

ing through pre-bargaining protocols 

Corrections Community Probation 

Will initiate in April 

Quentin Findlay 

Quentin has been back at work since 

18 January and has been working on 

a range of issues.  

Comcare 

Comcare has recently completed a 

survey  on behalf of Comcare staff 

about the manner in which they 

work.  Community Dental 

Work continues on the working party 

that was established between Com-

munity Dental management and the 

Unions regarding the Grey Waste, 

Setup and Pack Down and hours of 

work.   

Bargaining 

There is bargaining still outstanding 

with MBIE and Stepping Stone Trust.  

Allied Health Bargaining is due to 

start in the middle of 2016 and those 

involved in this area will be ap-

proached in the coming months to 

think about claims etc.  



New Zealand tumbles 

down the political 

corruption table 

 
5:19 PM Wednesday Jan 27, 2016  
New Zealand Herald 
 
Until recently New Zealand was widely 
regarded as the least corrupt country in the 
world. But it has taken a tumble to number 
four on the just-announced Transparency 
International Corruption Perception Index. 
And the country's corruption-free score out 
of 100 has fallen three points from 91 to 
88. So does this mean we're becoming 
more corrupt? And how do we explain the 
tarnishing of New Zealand's clean 
reputation? 

It could be that many of the National 
Government's various controversies are 
finally coming to home to roost, impacting 
on New Zealand's global reputation. 
Although these controversies have varied 
in their seriousness and credibility, many of 
them have played a role in eroding the 
perceived integrity of the administration 
and the wider public sector. 
 
For the most part, the various scandals 
have appeared to do no harm to National's 
popularity. But amongst the more 
politically engaged - as well as an 
international audience - some might well 

By Bryce Edwards @bryce_edwards  

have finally been registered as stains on 
New Zealand's democratic credentials. 

Measuring transparency and corruption 

Today's report could be seen as delayed 
reaction or payback for years of eroding 
integrity. The latest report covers a two-
year period up until mid-2015. Therefore 
it's the first annual Transparency 
International Corruption Perception Index 
to take account of the scandals involved in 
the 2014 general election - especially Nicky 
Hager's Dirty Politics, and the other 
controversies involving the then Minister of 
Justice, Judith Collins.  
 
To arrive at New Zealand's reduced score 
of 88 out of 100, Transparency 
International has aggregated seven 
separate annual assessments by 
independent agencies such as the World 
Bank and the World Justice Project. All 
seven assessments provide a score out of 
100 on governance issues (which are 92, 
93, 81, 83, 98, 88, 83). In comparison to 
New Zealand's score of 88, three Nordic 
countries have registered higher scores 
(Denmark 91, Finland 90, and Sweden 89). 
This is why New Zealand is now behind 
them all, in fourth place.  
 
The Corruption Perception Index has been 
in existence since 1995, during which time 
New Zealand has always been near the top 
of the table. In fact for the eight years from 
2006 to 2013, we were right at the top. It 
was only last year that New Zealand was 
knocked off its perch by Denmark.  
 

“A perception of rising corruption is entirely understandable given the 

increased number of political corruption scandals occurring in recent years. 

In particular, a number of landmark controversies have helped jolt faith in 

some of the main institutions of public life.” 

Health minister Jonathan Cole-

man must front up  
 
Iain McGregor  
 
New operating theatres, wards and an expand-
ed emergency department will open at Christ-
church Hospital in 2018. 
Canterbury District Health Board has been 
hailed the best financial operator in the coun-
try and amongst the best at keeping patients 
out of hospital by caring for 
them in the community. 
So it is deeply troubling that 
its business case for 400 beds 
in the new acute services 
building has been rejected 
due to budget constraints. 
Health board members heard 
on February 18 that two wards, each to hold 34 
beds, would not be fitted out in the new build-
ing due to open in 2018. 
The acute services building will cost about 
$445m and will house 12 operating thea-
tres, an expanded emergency department and 
intensive care unit, as well as wards over six 
floors. Space was to have been created for 140 
beds on top of the 400 initially planned, to 
allow for future expansion. 
The decision to defer the fit-out of two 
wards was made jointly by 
the Hospitals Redevelopment Partnership 
Group (HRPG), the Treasury and the Ministry of 
Health. Canterbury District Health 
Board chairman Murray Cleverley, who sits on 
the partnership group, said it was hoped cost 
savings across the rebuild project would help 
fund the fit-out before the building opened. 
However, no details have been revealed about 
the size of this funding black hole. 
Behind the scenes it is understood some health 
board members are deeply skeptical that suffi-
cient savings can be made during construction, 
pointing out few building projects have come in 
under budget in post-quake Christchurch. 
So if the new beds do not open, what will that 
mean for services? 
Canterbury's population, like much of New 

Zealand, is ageing; the 2013 Census found the 
proportion of Cantabrians aged over 85 had 
leapt 23 per cent in seven years. With an 
ageing population comes an increase in de-
mand for health services. 
Chief executive David Meates has described 
the district's health system already 
as "starting to implode". 
Yet in 2014, the CDHB was ranked the top-
performing health board in the country by the 
auditor-general. And it has 
had international recognition for its ability to 

integrate hospital-level 
and community care. 
Despite this it appears to 
be in frequent dispute 
with the health ministry 
over funding. 
It has battled for minis-
try support to meet rising 

demand for mental health services, particu-
larly among the children and youth of this 
earthquake-hit city. Figures obtained by The 
Press indicate Canterbury's mental health 
funding will drop to about $210 per head of 
population, while the national average in-
creases to more than $250. 
Canterbury has also requested more funding 
for its emergency department, describing it as 
under "real, sustained pressure".  And it has 
shown it was $8m underfunded for the num-
ber of overseas patients it was treating.  
So why is the health minister not fronting his 
ministry's funding decisions here in Canter-
bury?  
Jonathan Coleman has not met with the dis-
trict health board once since taking office, 
despite Canterbury being one of the largest 
health boards in the country with a popula-
tion of 530,000 people stretching from Kai-
koura to Ashburton. 
This is not good enough. We challenge the 
minister to meet our health board, in public 
and face-to-face, to explain why he does not 
believe it needs more money for mental 
health, for its emergency department, or 
for those 64 new beds 
 

http://www.nzherald.co.nz/bryce-edwards/news/headlines.cfm?a_id=767


at the detriment of the other 

(budget).  

However, Delia feels that they have 

been more fortunate that a number 

of other services in the community 

sector who do not have the same 

links with the DHB.  It is this link 

which allows the IDSS to continue to 

offer the range of 

service that it 

does.  

Delia is 

passionately 

committed to 

social justice.  

This commitment, 

and the 

commitment  to 

her clients and the disability 

community extends outside her 

immediate workplace.  She sees a 

significant proportion of her role as 

ensuring that  the wider community is 

aware of the challenges faced by 

those people with intellectual and 

physical disabilities.  This 

commitment often extends to her 

attending events highlighting the 

issues confronting people with 

disabilities, such as  that which was 

organised by the “Let's Wheel the 

Wheels” trust in 2013 .  This  focused 

on raising awareness for those people 

who use wheelchairs permanently.   

IDSS Services 

IDSS is a department of the Nelson 

Marlborough District Health Board 

(NMDHB).  

IDSS provides  residential support, day 

services and respite care for people with 

an intellectual or physical impairment.  

Physical Disability 

services originated 

from a nation wide 

campaign to provide 

opportunities for 

people who had 

experienced 

traumatic or 

acquired brain injury 

who had no where 

to go other than to 

stay in the public hospital system.  

The service in Nelson commenced in the 

late 1980s. 

Retirement 

Wendy Johnson has retired from 

Brackenridge  this month  after a 

number of years of service.  Rick 

Robsinson will be retiring from IRD 

later this year.   

Both Wendy and Rick have been 

resolute NUPE members at their 

places of work.  NUPE wishes them 

well on their retirement and their 

future plans.   

Unfortunately the new Corruption 
Perception Index doesn't provide any 
commentary on New Zealand's decline, and 
there is little available information about 
our new position. Many of the contributing 
assessments are not public either, which 
means we don't know why some of their 
scores have dropped for New Zealand. 
 
Fortunately, however, the World Justice 
Project Rule of Law index is freely available. 
For example, according to this, the score for 
"no corruption in legislature" has dropped 
from 92 in 2014 to 86 in 2015. And perhaps 
of most concern, New Zealand dropped 
from 3 to 6 in terms of "Absence of 
Corruption". 
 
Perception problems and other measures 

Of course the Transparency International 
index is one of perception. It is impossible 
to actually measure real corruption - by its 
very nature corruption is somewhat hidden 
and intangible - and therefore other metrics 
are necessary as proxies. 
 
For example, when Transparency 
International commissioned a survey of 
public opinion about corruption in New 
Zealand in 2013, it found that 65 per cent of 
New Zealanders said corruption had 
increased over the previous three years.  
 
Other surveys have also provided alarming 
evidence. The State Services Commission 
Integrity and Conduct Survey of 2013 found 
that 15 per cent of public servants 
"reported observing illegal conduct in the 
previous 12 months".  
 
And in 2011 a TVNZ poll asked: "Is New 
Zealand the least corrupt country in the 
world?", with 57 per cent choosing the 
option "No, we're deluding ourselves".  
 

Increased corruption scandals of recent 
years 

A perception of rising corruption is entirely 
understandable given the increased number 
of political corruption scandals occurring in 
recent years. In particular, a number of 
landmark controversies have helped jolt faith 
in some of the main institutions of public life.  
 
For example in 2010 there were a number of 
"ministerial credit card" scandals involving 
the misuse of public funds - this led to the 
resignation of a housing minister, and former 
Labour ministers such as Shane Jones and 
Chris Carter were also shamed by their 
records being made public.  
 
Political finance scandals have dogged 
politicians of most political parties in recent 
years, but in 2014 the long-running Oravida 
scandal was especially damaging for Judith 
Collins. Maurice Williamson was also forced 
to resign as a minister for his actions in regard 
to another National Party donor. It was also 
the year that "Cabinet Clubs" became 
controversial for their fundraising techniques 
for the National Party. 
 
Other controversial governing arrangements 
became problematic for National - especially 
the unorthodox Government-commissioned 
convention centre to be built by SkyCity. This 
was followed by the Saudi Sheep farm 
controversy, which the Auditor-General is due 
to report on very soon. 
 
Other questions of integrity have been raised 
around the Government's handling of the 
Mike Sabin resignation, the subsequent 
Northland by-election bridge bribes, and 
various appointments to government boards 
of National Party supporters. In general there 
are many questions about threats to the 
political neutrality of public service, and 
about how well government agencies provide 



information to the public.  
Increased debate about corruption 

Never before has the word 
"corruption" been used so much in 
New Zealand politics. But this doesn't 
necessary mean there is more of it 
actually occurring. Therefore a caution 
about the perceptions of increased 
corruption in New Zealand also needs 
to be made. Just because there are 
many more media stories and 
allegations of corruption made by 
politicians, this doesn't actually mean 
that New Zealand is becoming more 
corrupt.  
 
In these more 
scandal-oriented 
times many of the 
allegations thrown 
around remain 
unproven or 
contentious. The 
publication of Nicky 
Hager's Dirty 
Politics, despite all of the vitally 
important issues it raised about 
democracy in New Zealand, did not 
necessarily prove that corruption is 
now running wild.  
 
And we should take allegations about 
corruption from various politicians 
with even more caution. Such 
allegations are the new weapon of 
electioneering. Politicians can often 
score easy hits against opponents by 
impugning their reputations.  
 
Turning corruption risks around 

The myth of a clean politics and public 
service in New Zealand can no longer 
be sustained. But will the Government 
and other key figures take the latest 

report seriously? They should. After all, many 
government agencies and Ministers have taken 
the Corruption Perception Index very seriously in 
the past, keen to celebrate New Zealand being at 
the top of the table. The number one ranking has 
been used as a stamp of endorsement for the way 
government works in this country. Ministers and 
departments sprinkle speeches and reports with 
mentions of the Transparency International 
success. So it should now be expected that the 
Government will answer the downgrade and view 
it as a legitimate reason for reform. 
 
Officials and politicians need to note that the 
latest Transparency report has a majority of 
countries improving their scores in the index. 

New Zealand is going 
against the tide of 
reduced corruption.  
 
Of course New Zealand 
could comfort itself that 
we haven't had the worst 
fall. According to 
Transparency 
International, "Brazil was 

the biggest decliner in the index, falling five 
points and dropping 7 positions to a rank of 76." 
In contrast we only dropped three points and 
dropped two positions. And Australia also 
declined - from 11th to 13th and from 80 to 79 on 
the index. 
 
But the lesson should be that things could 
actually get worse for New Zealand. The 
experience of other countries shows that often 
the descent into corruption is hard to turn 
around. And next year's index could well see New 
Zealand continue it's tumble. 
 
Declaration: Bryce Edwards is a Board Director of 
Transparency International New Zealand. But the 
analysis here

  

By Bryce Edwards @bryce_edwards  

 

A Moment in the 

life of ….. 

Delia Elford 

Delia is the NUPE 

delegate at IDSS 

(Intellectual Disability 

Support Services) in 

Nelson.   

NUPE has a great  solid group of 

members  who work for this service and 

all to often their work goes unnoticed.   

Delia is an experienced support worker 

and has been working in the area of 

disability support on and 

off for over 40 years .  

Over that time she has 

amassed a range of 

experiences and skills 

which allow her to 

undertake her role as 

both an employee of 

IDSS and a NUPE 

delegate.    

Delia was originally employed at the 

Ngawhatu and Braemar hospitals in 

Nelson first in the early 1970s and then 

again in the 1980s.  The current service 

originated from these hospitals in the 

late 1980s.  IDSS now operates 

approximately 60 houses throughout 

Nelson.   

Delia has been employed by IDSS 

since the early 2000s and is a 

team leader for several of the 

houses. She was firstly 

responsible for managing one 

house although this expanded to 

her managing several houses 

Her position involves  the 

management of staff  and 

accounts at the houses  as well as  

interacting with clients and helping 

them live their ordinary lives.  Delia’s 

say often starts early, finishes late, 

and brings many challenges.  

The daily pressure of house 

management is compounded by the 

financial  pressure  

on the current health 

system.  Monetary 

constraints, which 

are being 

experienced by many 

DHBs,  have placed 

the IDSS  service 

under  considerable 

strain.  As in a number of case, the 

service is expected  to continue to 

undertake and deliver high quality 

services with less money.  

Sadly, Intellectual disability services 

are the poor cousins in health funding. 

Such constraints place Delia and her 

staff under more pressure as the 

ability to deliver one  (service) is often 

Delia Elford 2015 

"People just don't 

have any idea what 

it's like to be in a 

wheelchair." 

http://www.nzherald.co.nz/bryce-edwards/news/headlines.cfm?a_id=767

